
SPED 3380: Fall 2011: Pg. 2


Western Michigan University


Department of Special Education and Literacy Studies

Fall 2011
Course Number and Title:

SPED 3380: Introduction to Classroom Management






Tue & Thu 9:30-10:45 or Tue & Thu 11:00-12:15





9:30 Class meets in Sangren 3211





11:00 Class meets in Sangren 3209
Hours of Credit:


3 Semester Hours

Name of Instructor:


George J. Haus, Ph.D.

3506G Sangren Hall

Phone:   (269) 387-5947

email:    george.haus@wmich.edu
www:    http://homepages.wmich.edu/~haus/

Office Hours:  


Walk-in:  Tue:   12:30-1:30











    Thu:   12:30-1:30
 
  



Appointment:
Mon: Thu call or email instructor


                          



 
Fri:     Doctoral students only

Course Prerequisites:

Departmental Consent

Required Text:



Email Communication:

To ensure that any email sent to me is read in a timely manner please be sure to include the course number (SPED 3380) somewhere in the subject line of the email.  In addition, it is functionally impossible for me to keep track of all of your personal email addresses – therefore, all email messages initiated by me will be sent to your Western Michigan University address. A word of warning – numerous times in the past the WMU email system has rejected email sent from accounts other than the WMU system.  I strongly suggest that you use the WMU email system for all communication with all of your instructors.
Course Description:

This course is designed to acquaint the learner with a variety of behavior problems that students may present and the classroom management strategies to work with those behaviors. Diagnostic and prescriptive techniques will be applied to problems of aggression, conduct, withdrawal, hyperactivity, distractibility, and impulsivity.

Course Objectives/Outcomes:
The Student will gain:

1.  An understanding of the affective domain related to human growth and development;

2.  An understanding of the social and psychological factors that influence development;
       3.  Knowledge of construction, interpretation, application, and limitation of standardized and non-standardized assessment procedures;

4.  An understanding of individual and group management structures;

5.  The ability to understand basic behavioral management theories, concepts, and applications;

6.  The ability to develop, implement, and incorporate appropriate behavioral management techniques;

7.  An understanding of preadolescent and adolescent behavior; and

8.  An understanding of how she/he as a teacher will personally plan and respond to the many variables involved in classroom management.

9. An appreciation of reflective teaching practice.

Major Topics of Course:
I.
  Theoretical Foundations of Classroom Management

   A.   Dealing With The Group:  Redl and Wattenberg Model

   B.   Withitness, Alerting, and Group Management:  Kounin Model

   C.   Shaping Desired Behavior:  Neo-Skinnerian Model

   D.   Addressing the Situation and Sane Messages:  Ginnott Model

   E.   Confronting Mistaken Goals:  Dreikurs Model

   F.   Body Language, Incentive Systems, and Providing Efficient Help:  Jones Model

   G.   Assertively Taking Charge:  Canter Model

   H.   Good Behavior Comes from Meeting Needs Without Coercion:  Glasser Model

II. Categories of Most Seen Problem Behaviors:  The Big Ten

   A.   Disruptiveness

   B.   Nonattention

   C.   Irrelevant Activities

   D.   Task Avoidance

   E.   Slowness in Work

   F.   Achievement Anxiety

   G.   Low Self-Management Skills

   H.   Limited Comprehension

   I.    Low Academic Achievement

   J.    General Social Withdrawal

III.
  Concept Analysis of Behavior Change and Maintenance
A.
Establishing Behavior

1.   Instruction

2.   Modeling

3.
Guided Participation

4.
Shaping

B.
   Increasing or Maintaining Behavior

1.
Cuing

2.
Contingency Management

3.
Premack Principle

C.   Reducing Behavior

1.
Stimulus Control

2.
Extinction

3.
Punishment

4.
Reinforcement of Incompatible Behavior

IV.   Strategies for Classroom Management
A.
Organizing Your Classroom

B.
Choosing Rules and Procedures

C.
Managing Student Work

D.
Rewards and Penalties

E.
Getting Off to a Good Start

F.
Managing Student Behavior

V.
   Behavior Management in a Diverse Society

A.
Race

B.
Culture

C.
Gender

D.
Ethnicity

E.
Socio-Economic Factors
Method of Instruction/Learning:
This course provides for in-depth study of advanced content of specialized materials including primary sources.  The content assumes a broad base of knowledge and command of basic concepts and techniques essential for self-directed study.  Instructional methods include: formal lecture; demonstrations; reading; class discussion and practice assignments.

Class Attendance & Preparation:

The instructor reserves the right to evaluate class participation for each student.  Your responsibility is to come to class prepared.  Attendance is self-explanatory.  If you are not there – you obviously did not attend.  You are allowed two absences without penalty.  Each additional absence will reduce your attendance grade proportionally

.  

Adequate preparation includes reading and being prepared to discuss critically and in detail the material assigned for each class period. There will be periodic reviews of content in class, as well as in-class individual and small group activities.  You are expected to be able to demonstrate understanding of concepts and applications during these sessions.
Formal Lecture:

Information will be presented in class for instructional purposes.  These presentations will be designed to clarify, expand, and supplement material from your readings.  Lectures will not be a reiteration of your readings.  You will be held responsible for lecture material. Therefore, it is necessary for you to attend class and take accurate notes.
Demonstrations:

Selected assessment and instructional instruments techniques will be shown and/or demonstrated in class.  These presentations will be designed to clarify and expand material in your readings and lecture presentations.

Readings:

You will be assigned reading material from professional literature.  These readings are designed to facilitate  initial learning.  Do Not rely upon your instructor to present all information from your readings during class presentations.  You will be held responsible for all reading assignments.  You will be expected to read material prior to class presentations. 

Practice:

Periodically you will be given the opportunity to practice procedures, methods, and techniques both inside and outside of class.  These assignments are designed to simulate and replicate problems, challenges, decisions, and preparations you will experience on an on-going basis in your classroom.

Grades:

The primary purpose of this course is for you to learn.  Tests, Practice Assignments, Term Projects, Proof Reading, and Participation will be used to evaluate your learning.  All project grades will be lowered by one letter grade for each day late.  Final Grades will be calculated using the following formula:

	
Tests (2)
	50 pts. (25 each)

	Intervention Paper
	20pts.

	Graphing Projects (2)
	10pts. (5 each)

	Observation Assignments (2)
	5pts. & 10pts.

	Attendance and Participation
	20 pts.

	Behavior Research Papers (5)
	15 pts. (3 each)

	Practice Assignments (4)
	20 pts. (5 each)

	TOTAL POSSIBLE
	155


Course Grade Criteria:
You will be graded in this course under the criteria recommended by Western Michigan University (http://www.wmich.edu/registrar/grades.html):  

	Grade
	Quality Points
	Percentage
	Qualitative Descriptor

	A
	4
	93-100%
	Outstanding, exceptional, extraordinary

	BA
	3.5
	88-92%
	

	B
	3
	83-87%
	Very good, high pass

	CB
	2.5
	78-82%
	

	C
	2
	73-77%
	Satisfactory, acceptable, adequate

	DC
	1.5
	68-72%
	

	D
	1
	63-67%
	Poor

	E
	0
	Below 63%
	Failing


Incompletes (grades of "I") will be given only in the case of very unusual circumstances and must be contracted with the instructor.  Students are advised to retain all graded assignments returned to them.

Acts of Academic Dishonesty:
“You are responsible for making yourself aware of and understanding the policies and procedures in the Undergraduate and Graduate Catalogs that pertain to Academic Honesty. These policies include cheating, fabrication, falsification and forgery, multiple submission, plagiarism, complicity and computer misuse. [The policies can be found at http://catalog.wmich.edu under Academic Policies, Student Rights and Responsibilities.] If there is reason to believe you have been involved in academic dishonesty, you will be referred to the Office of Student Conduct. You will be given the opportunity to review the charge(s). If you believe you are not responsible, you will have the opportunity for a hearing. You should consult with your instructor if you are uncertain about an issue of academic honesty prior to the submission of an assignment or test.”

Need for Accommodations:
Any student with a documented disability (e.g., physical, learning, psychiatric, vision, hearing, etc.) who needs to arrange reasonable accommodations must contact the professor and the appropriate Disability Services office at the beginning of the semester.  The two disability service offices on campus are:  Disabled Student Resources and Services (ph. 269-387-2116) and Office of Services for Students with Learning Disabilities (ph. 269-387-4411).

Diversity Statement:
The Department of Educational Studies, Special Education Program maintains a strong and sustained commitment to the diverse and unique nature of all learners and to maintain high expectations for each student.

Religious Observance Policy:
The University is a diverse, multicultural enterprise and, as a community, we jointly embrace both individual responsibility and dignified respect for our differences. It is our general policy to permit students to fulfill obligations set aside by their faith.

· If you have a conflict with class attendance and/or assignment due date please be sure to contact your instructor to make arrangements at least two weeks prior to the conflict.

· It is your responsibility to complete all class and course work.  All handouts and printed instructions provided during the missed class will be made available to you.  Note, the instructor will not provide an individual tutoring session for missed lecture content.

A copy of Western Michigan Universities’ Religious Observance Policy may be found at: http://www.wmich.edu/provost/announcements/pdf/ReligiousObservances.pdf
APA Style:
The Department of Educational Studies, Special Education Program has officially endorsed the style of the American Psychological Association (APA) for the completion of all written assignments unless otherwise stated.  APA writing procedures are found in: 

American Psychology Association, (2001).  Publication Manual for the American Psychological Association (5th ed.).

       Washington, DC:  Author.

