Horn-Playing Goals for this Year: __________________ Name: ____________________

Copy and give to Dr. Foulk (keep original in your horn folder).  Use additional sheets as necessary.
1. Write your own definition of success.  What would success be like in your future career? Is it being famous, wealthy, something else?

2. What specifically do you love about performing?

3. What specifically do you love about being a musician?

5. What is your long-term goal? Describe in detail the life you’d like to be leading ten years from now.  Where do you see yourself living? What kinds of work are you doing?

What is your income level? What is your family situation?

6. What is your short-term goal? To progress toward your long-term goal,

what would you want to realistically accomplish one year from now?

7. What do you want to accomplish this month that will advance you toward

your short-term goal?

8. List your greatest successes as a horn player:

9. List your greatest needs as a horn player:

10. What inspires you to play the horn every day (what do you get from music that you don’t get from your other interests)?

Entrepreneurial Checklist—rate yourself from 1-5 with 5 being the most affirmative
Skills to Manage Your Music Career


 Personal Qualities for Success

❑ Interpersonal skills 




❑ Determination

❑ Writing skills




❑ Ability to handle rejection

❑ Public speaking / presentation skills

❑ Imagination, creativity

❑ Negotiation skills




❑ Flexibility, openness to new ideas

❑ Budget/finance skills 



❑ Personal integrity

❑ Teaching skills and experience 


❑ Intellectual curiosity

❑ Research skills 




❑ Ability to learn from one’s mistakes

❑ Publicity skills




 ❑ Conscientiousness, reliability

❑ Computer skills 




❑ Good follow-through, detail-oriented

❑ Desktop publishing skills



 ❑ Willingness to extend oneself

❑ Grant writing/fund-raising 
skills


❑ Optimism 
***this worksheet is adapted from Beyond Talent (available through WestCat online)—this is a great book; you should check it out.
