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Name:  Sarah Summy, Ed.D.
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REQUIRED TEXTBOOK/MATERIALS

Hehir, T. (2005).  New directions in special education.  Cambridge, MA: Harvard University Press.
McCray-Sorrells, A., Rieth, H.J., & Sindelar, P. T. (2004). Critical issues in special education.  Boston: Allyn and Bacon.

Course Description

Prerequisite:  Consent of the Department

This course is provided for students who have acquired extensive professional preparation and broad experience in the education of exceptional persons. It provides a forum and structure through which the advanced graduate student can explore issues relevant to their professional context. Course content focuses on current issues and the historical, social, cultural, economic, and psychological factors which influence the roles, functions, and structure of public schools, institutions, and agencies, and the programs and services they provide for exceptional learners. 

Special Education Program Outcomes

The Special Education Clinical Teacher Program will prepare graduate students to:

1. Provide quality educational services to students with disabilities in the state, region, and nation.

2. Plan and implement outcome-oriented educational programs for students with disabilities utilizing a student-centered process.

3. Serve as lead teacher within school settings.

4. Supervise intern (student) teachers.

5. Assume leadership roles in the profession.

6. Work effectively with parents and other stakeholders.

7. Use interdisciplinary communication skills associated with a teacher consultant role.

8. Model behaviors that facilitate a student-centered approach to planning and implementing educational programs.

9. Use existing and emerging information to provide better direct service to students with disabilities and/or provide necessary assistance to others who provide such service.

10. Demonstrate knowledge regarding the issues and needs of traditionally underrepresented populations.

11. Build a background of course work and experience which will form a basis for doctoral work for those students planning to extend their education.

The special education administration option will prepare graduate students to:

1. Demonstrate knowledge and skills required to gain State of Michigan approval as a director or supervisor of special education.

2. Function as a special education leader in local or intermediate school districts.

3. Function effectively with other educators, community service providers, business leaders, parents, and other stakeholders in local or intermediate school systems to foster effective education for students with disabilities.

4. Build a background of coursework and experience, which form a basis for doctoral work for those students planning to extend their education.

Competencies

Course competencies are taken from the Council for Exceptional Children’s (CEC) Specialization Knowledge and Skills, including those for special education administrators (SA); and teachers of students with learning disabilities (LD), students with mental retardation and developmental disabilities (MR), and students with emotional and behavior disorders (BD). Additional competencies relate to the goals of the Master Teacher Program and focus on developing knowledge and skills related to self-determination.

I.
Philosophical, Historical, And Legal Foundations Of Special Education.

Knowledge:

LD-K4
Future trends in the field of education of individuals who have learning disabilities.

Skills:

LD-S2
Articulate the pros and cons of current issues and trends in special education and the field of learning disability.

MR-S1
Articulate the pros and cons of current issues and trends in special education and the field of mental retardation/developmental disabilities.

BD-S1
Analyze and articulate current issues and trends in special education and the field of emotional/behavior disorders.

II.
Characteristics Of Learners


Knowledge:

SA-K2
Differential characteristics of individuals with exceptionalities and implications for the development of programs and services.
V.
Planning and Managing The Teaching And Learning Environment

Knowledge:

SA-K1
Research related to educational innovation and change and its application to implementing new policies and practices.

VIII.
Professional And Ethical Practices

Knowledge:

LD-K1
Consumer and professional organizations, publications, and journals relevant to the field of learning disabilities.

MR-K1
Consumer and professional organizations, publications, and journals relevant to the field of mental retardation/developmental disabilities.  

BD-K1
Consumer and professional organizations, publications, and journals relevant to the field of emotional/behavior disorders.

Additional Competencies

1.
Use reflective strategies to identify information needs regarding current educational issues as they relate to one’s professional context.

2.
Use self-directed learning to apply course topics to one’s professional context.

3.
Apply information utilization and dissemination skills to engage classmates in meaningful discussion about course topics.

4.
Apply collaboration skills to develop instruction focused on selected topics.

Modes of Instruction

1.
Didactic/lecture

2.
Small and large group discussion and activities, including student-led discussion

3.
Technology enhanced instruction (e.g., computerized presentations, video viewing, and recording). 
4.
Self-directed learning
NEED FOR ACCOMMODATIONS

Any student with a documented disability (e.g., physical, learning, psychiatric, vision, hearing, etc.) who needs to arrange reasonable accommodations must contact the professor and the appropriate Disability Services office at the beginning of the semester.  The two disability service offices on campus are:  Disabled Student Resources and Services 269.387.2116 or Office of Services for Students with Learning Disabilities 269.387.4411

DIVERSITY STATEMENT

The Department of Educational Studies, Special Education Program maintains a strong and sustained commitment to the diverse and unique nature of all learners and to maintain high expectations for each student.
STUDENT ACADEMIC CONDUCT

You are responsible for making yourself aware of and understanding the

policies and procedures in the Undergraduate (pp. 274-276) [Graduate (pp.

25-27)] Catalog that pertain to Academic Honesty. These policies include

cheating, fabrication, falsification and forgery, multiple submission,

plagiarism, complicity and computer misuse. If there is reason to believe

you have been involved in academic dishonesty, you will be referred to the

Office of Student Conduct. You will be given the opportunity to review the

charge(s). If you believe you are not responsible, you will have the

opportunity for a hearing. You should consult with me if you are uncertain

about an issue of academic honesty prior to the submission of an assignment

or test.

APA STYLE

The Department of Educational Studies, Special Education Program has officially endorsed the style of the American Psychological Association (APA) for the completion of all written assignments unless otherwise stated.  APA writing procedures are found in:

American Psychology Association, (2001).  Publication Manual of the American Psychological Association (5th ed.). Washington, DC: Author.

COURSE EVALUATION
	Assignment
	Points
	Due

	Attendance and submission of discussion questions
	
30
	Weekly

	Recommendation discussion
	
25
	Weekly

	Miscellaneous assessments
	
25
	Weekly

	Issue reflection paper
	
50
	September 18

	Group issue presentation
	
100
	November 13 & 20

	Group participation evaluation
	
20
	November 27

	Individual issue paper
	
100
	December 11

	Total
	
350
	


Grade Equivalents

95 – 100 %
A

90 – 94 %
BA

85 – 89 % 
B

80 – 84 %
CB

75 – 79%
C

74% or below
E
General Assignment Criteria

1. Class attendance and participation are mandatory. Group activities that explore and reinforce the target concepts are an important part of the course. Attendance will be taken each day. 

2. All assignments are to be completed alone unless otherwise indicated.

3. Type and double-space all assignments. Use no less than a 12-point font. DO NOT enclose assignments in plastic sheet protectors, plastic covers, or folders.
4. Include a cover page (see APA manual) and staple assignment in the top, left-hand corner. 

5. DO NOT exceed the maximum page limit for each assignment. 

6. Proofread for spelling and grammar and cite all sources appropriately. Use the Publication Manual of the American Psychological Association (5th Edition) for grammar, format, and citations (see more information on APA format below).

7. Grades for assignments turned in after the date they are due will be reduced by at least 10% for each day they are late.

8. In addition to the required format and content, the assignment grade will consider the quality of writing. Thus, merely submitting an assignment that adheres to the required format does not assure a grade of A. The following factors will be considered when grading written assignments: 

· quality of written expression

· organization

· clarity of presentation

· completeness

· attention to detail

· uniqueness

· creativity

· depth

· use of person-first language

Use the following to interpret the grading criteria:

· A perfect paper (i.e., grade of A) will include the required content and components, and an introduction and conclusion, presented in an interesting way. It will be grammatically correct, have no misspelled words, use person-first language, and generally be written in the same tense throughout. It will follow APA Publication Guidelines (5th edition).

· An average paper (i.e., grade of C) will include a somewhat more limited focus on the required content and generate limited interest in the reader. The introduction may begin, "My issues are …….." It will present the required components in an uninteresting manner, with limited specificity. The narrative will be limited in creativity and/or practicality. There may be problems with grammar, syntax, person-first language, sentence structure, spelling, and/or changing tense.

· An unacceptable paper (i.e., grade below C), in spite of having gotten some of the content components, will be poorly written, unorganized, and wrought with grammatical errors, misspelled words, and/or non-person-first language.

9. The instructor reserves the right to alter the course agenda or the course assignment schedule with advanced notice.

Assignments

1. Class Attendance and Discussion Questions – 30 points 

Attendance is an expectation of the class and is not voluntary.  The importance of attendance is related to the discourse that will occur in the class.  It will be impossible to recreate comments or discussions that occur during our class meetings.  Further, a student’s absence from class denies the group from profiting from the experience and views of that individual.  

Students are expected to engage actively in discussion and participate in class activities. 

There are no “excused absences.” Attendance is calculated into the course grade and validated with grade points. 

Each week, students will submit two clarification or discussion questions derived from their reading of the assigned course materials. Questions may be hand written on a single piece of paper.

2.
Recommendation discussion (25 points) 

Due:
Randomly selected

Description:
At least twice during the semester, students will be selected to debate or discuss the pros and cons of the recommendations presented at the end of each chapter in the text. The discussion should illustrate at least a basic understanding of the chapter content and provide information regarding what impact (positive and negative) the recommendations might have on the student’s local professional context (e.g., school or district). Each discussion will be scored on a scale of 25 points. The student’s final score will be the average score of the various occurrences.

3.
Miscellaneous assessments (25 points) 

Due:
Randomly selected

Description:
At least twice during the semester a brief quiz or other type of assessment will be administered regarding the assigned readings. Format of the questions will vary and might include true/false, multiple choice, short answer, and/or essay. 

4.
Issue Reflection Paper (50 points)

Due:
September 18, 2005

Description:
Consider the issues you identified as “major” during the first class meeting. Choose one of these issues. Regarding this issue, reflect on your current professional context:

· What are positive aspects?

· What are negative aspects?


Also reflect on yourself in relation to your professional context:

· What are your strengths?

· What are your needs?


The issue you select should be an issue that you think affects your performance or satisfaction within your professional context. More information about this issue would help you build upon your strengths, address your needs, and improve your performance in your professional context. 

Purpose:
The purpose of this assignment is to

· Increase students’ awareness of their professional context, personal strengths and needs in relation to this context, and issues that affect their performance and/or satisfaction

· Practice systematic reflection on one’s professional context

· Identify key aspects of an issue which should be addressed in future context-related assignments

Format:
Prepare a paper that describes the results of your reflections (maximum of 3 pages). Include the following:

· Brief introduction to the issue (what’s the issue?)

· Brief description of your professional context (where do you work, what do you do?)

· Description of how the issue relates to or is manifested in your professional context, including the positive and negative aspects of your professional context regarding the issue (what’s the issue “look like” in your professional context?)

· Description of your strengths and needs in relation to this context (how are you able to deal and/or not deal with this issue?)

· Questions you have regarding the issue for future inquiry (what do you want or need to know about this issue so that you and/or your school can address it more effectively?)

5.
Group Issue Presentation (100 points)

Due:
November 13 or 20, 2006
Description:
Students will identify an issue addressed in the course content on which they will gather and present information to the class. Students will work in teams of 3 members. Teams should be developed based on their common interest in an issue topic. All members of the team receive the same grade.

Purpose:
The purpose of this assignment is to

· Increase students’ awareness of how issues in the field of special education relate directly to one’s professional context

· Increase knowledge about specific issues that can improve one’s effectiveness

· Apply information-gathering skills focused on target issues 

· Increase professional development skills

Format:
45 – 60 minute presentation, including discussion time

· Identify the purpose and objectives for the presentation.

· Identify and utilize presentation strategies appropriate for the purpose and objectives

· Incorporate a minimum of 10 current (no earlier than 1996) references from the professional literature (e.g., journal articles, Annual Report to Congress, etc.) 

· Provide specific documented information regarding the severity or characteristics of the issue in Michigan and/or the students’ local schools or district. 

· Use active learning strategies to include classmates in activities and discussion

· Use PowerPoint or other presentation software to present information

· Develop a minimum of five questions that might be used to initiate discussion. Use at least two of these questions during the instruction.

· Develop handouts of relevant material. Either provide an electronic copy of the handout(s) by 8:00 AM the day of the presentation for posting on the course website OR provide hard copies for each student and the instructor during the presentation. 
6.
Group Participation Evaluation (20 points)

Due:
November 27, 2006
Description:
Students will evaluate each team member’s participation and contribution to the group presentation project. An individual’s score will represent the average across team members. 

7.
Individual Issue Paper (100 points)

Due:
December 11, 2005
Description:
Related to the Issue Reflection Paper and Group Issue Presentation, prepare a paper that describes key aspects of the issue in the student’s professional context, information about the issue derived from the professional literature, and strategies or recommendations regarding the issue. This paper is a “capstone” assignment through which the student illustrates his/her growth over the semester in terms of knowledge of an issue and specifics of an issue in relation to the local context. The student should be able to use the information learned in the course to develop solutions that address the issue in his/her local context.

Purpose:
The purpose of this assignment is to

· Increase the student’s knowledge of issues that affect one’s professional context.

· Increase the student’s ability to prepare written summaries regarding issues in one’s professional context

· Increase the student’s ability to identify strategies to address issues in one’s professional context

Format:
Paper—maximum of five pages—that synthesizes the information provided in the group presentation with a focus specifically on the student’s professional context. Include the following components:

· Summary of the issue and how it is manifested in the student’s professional context

· A succinct summary of the information from the professional literature 

· Strategies and/or recommendations to address the issue.
 Tentative Topical Outline of Course Content – Fall 2006
	Date
	Topic and Reading Assignments
	Assignments Due

	September 11
	Expectation Review
Issues Reviewed
	

	September 18
	New Directions in Special Education
	Discussion questions over the entire book
Issue reflection paper

	September 25
	Context of special education and contemporary legal issues pp1-15 and 16-37 Classification Issues in SPED for ELL pp 38-57
	Discussion questions; recommendation discussion &/or misc. assessment

	October 2
	Trends in Placement Issues  pp 57-72

Multicultural Perspectives in SPED pp 73-91
	Discussion questions; recommendation discussion &/or misc. assessment

	October 9
	Issues, Trends, and Challenges in Early Intervention pp 92-105
	Discussion questions; recommendation discussion &/or misc. assessment

	October 16
	Group Work
	

	October 23
	Issues in Curriculum-Based Measurement: Monitoring Instruction pp 106-124
Instructional Intervention for students with LD pp 125-134
	Discussion questions; recommendation discussion &/or misc. assessment

	October 30
	Trends and Issues in Behavioral Interventions pp 154-179
Trends and Issues in Instructional and Assistive Technology pp 205-225
	Discussion questions; recommendation discussion &/or misc. assessment

	Nov. 6
	Transition Issues pp180-204
Contemporary Issues in Rehab Counseling pp 226-242
	Discussion questions; recommendation discussion &/or misc. assessment

	Nov. 13
	Group Presentations

	Groups:

	November 20
	Group Presentations
	Groups:

	November 27
	Teacher Education pp 243-258

Leadership Personnel in SPED pp 258-276
	Evaluation Paper

	December 4
	Public Policy pp 277-292
	Discussion questions; recommendation discussion &/or misc. assessment.



	December 11
	
	Final paper due by 5:00pm
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